“An HR Virtual University is welcome. But we don't need just academicians...
we need our people to be able to apply the theories and grow within the
organization...”

Large HR teams have a mix of HR skills among their members. Many organizations have good HR practitioners
who may not have undergone a formal academic programme in HR and hence may not have a holistic appreciation

of the function. This isn't ideal either for the individual or for the organization. While an individual finds it difficult
to take on higger roles, organisations on the other hand feel the need to seek talent outside.




